
 
 

JOB DESCRIPTION 
 

Title of Post:  Therapeutic Workshop Leader – Farm  
 
Purpose of Job:  The purpose of the Therapeutic Workshop Leader – Farm is to provide 
meaningful work opportunities for residents and day participant (beyond current COVID 
restrictions) in a variety of arable and pastural farming practices.  
 
Responsible to:  Care & Support Team 
 
Salary: £23,774  
 
Typical week:  The Therapeutic Workshop Leader (Farm) will be employed for 40 hours 
per week (Monday to Friday 9am – 5pm) with a half-hour lunch break. The role is varied, 
with an expectation to provide support across a range of indoor and outdoor farm-
related workshop activities, contributing to sustainable and environmentally aware land 
management. This work will be carried out in a collaborative way, supporting, and being 
supported by the other land-based workshops including Estate, Garden, and Horses.  
 
Expected changes: It should be noted that the Farm is undergoing development at 
present and work will be carried out with The Land Group, The Environmental Group and 
Corbenic Management Team to establish a clear development plan for how the farm will 
develop and land used going forward. The farm remains central to Corbenic and it is 
expected that these developments will be to enhance farming practice and to bring the 
farm into line with sustainable, organic and bio-dynamic land management practices.  
 
Major Tasks: 
   

  
1. To support residents and day participants to engage with meaningful work activities 

through adapting tasks to best meet individual needs.  
2. To help manage the land in a way consistent with the ethos of the Corbenic 

Community and to keep abreast of best practice in land management approaches 
including environmental awareness, and organic and biodynamic practices.  

3. To be willing to engage with and actively participate in the formation of a 
development plan for Corbenic Farm and maintain an openness to change and 
development. 



4. To promote the sense that the farm belongs to the whole Corbenic Community and 
encourage wider participation through community work days and other engagement 
opportunities.  

5. To lead and direct volunteers and set an example positive person-centred working 
and care provision.  

6. To contribute to a positive working environment within the day service. 
7. To uphold the ethos and values of the Corbenic Community.  
8. To share responsibility for the Safety and welfare of all participating in Corbenic day 

service and workshops. 
9. To manage and record accidents and incidents as required. 
 
 
      Activities: 

1    Safety, Welfare and Quality of work.  

1.1 The Workshop Leader will ensure adherence to the recommendations given by 
the Health and Safety at Work legislation. 

1.2 Ensure that work is carried out and support provided in a way that adheres fully 
to the National Care Standards and organisational policies. 

1.3  Ensure that residents are encouraged and enabled to express their opinions 
and wishes. 

1.4 Ensuring that any accidents and incidents that take place are recorded on the 
appropriate forms and passed on to the Care & Support Team within expected 
timeframes. 

2 Support and Supervision  

2.1 Take part in regular Supervision sessions as per supervision policy. 

2.2 Participate in the annual review process as directed. 

3 Co-ordination of Working Environment. 

3.1 The Workshop Leader to ensure adequate support and cover is provided for 
the farm workshop. 

3.2 According the Health and Safety of residents and workers the highest priority at 
all times and ensuring that the procedures agreed for ensuring compliance with 
health and safety legislation are known and adhered to. 



3.3  Monitoring sensitively the actions of any person who may pose a risk                                     
to another and in consultation with the Care & Support Team, taking 
appropriate action in line with the Community policy when the need arises. 

3.4 Operating efficiently and effectively the policies and procedures which have 
been agreed by the Community. 

 

5. Training 
 

5.3 Undertaking training when required 

 


